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DDS TRANSMITTAL# 21-10 

 

TO:                 All Developmental Disabilities Administration (DDA) Providers 
 

FROM:           Winslow Woodland, Deputy Director, (DDA) WW 

 Hakima Muhammad, Operation Program Manager HM  

 

DATE:            April 26, 2022  

 

RE:                 Living Wage Increase Effective January 1, 2022 (revision) and  

Skilled Nursing Service Rate Changes Effective October 1, 2021 

______________________________________________________________________________ 
 

The Department on Disability Services (DDS), Developmental Disabilities Administration 

(DDA), releases this transmittal to provide a revision to the previously published January 4, 2022 

transmittal regarding the living wage increase effective January 1, 2022, and to inform providers 

of the October 1, 2021 retroactive change to the skilled nursing services rate and temporarily 

enhanced reimbursement rates for skilled nursing services.  

The Department of Employment Services (DOES) living wage increased from $15.20 per hour to 

$15.50 per hour for all workers based on the Consumer Price Index (CPI) as of December 31, 

2021.  DSP wages shall be based upon the new rate effective January 1, 2022.  The corrected 

enhanced Appendix K rates and procedure codes below serve as a guide for providers to 

appropriately submit billing claims.   

DDS will not publish retainer payment rates in this transmittal as the retainer payment service 

period ended December 31, 2021. Also please note, Companion Service at a 1:2 ratio was 

implemented only during the PHE.  This 1:2 companion service will end 6 months after the PHE.  

However, Companion 1:1 and 1:3 services will continue to be available after the federal PHE 

ends at the standard rate. 

The Department of Health Care Finance (DHCF) has also made changes to the skilled nursing 

service rates with dates of service beginning October 1, 2021. The enhanced Appendix K skilled 

nursing rates embedded in DDS per diem rates will continue through September 30, 2022, but no 

longer be in effect at an enhanced rate after this date.     

 

Providers who have submitted claims using the superseded rate schedule can resubmit the claims 

as adjustments using the new fee schedule for reprocessing. Please note that it is the responsibility 

of each provider to use the correct procedure codes and modifiers to ensure payment at 

temporarily increased reimbursement rates. Attached below is the DHCF listing of both the 

billing codes and new rates for skilled nursing services and the temporarily enhanced 

reimbursement rates.  
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SKILLED NURSING SERVICES RATES IN EFFECT OCTOBER 1, 2021 

Transmittal_22-17_-_

Skilled_Nursing_Services.pdf 

Refer to the appropriate charts below for specific procedure codes, modifiers and billing rates to 

be used for each service under Appendix K. 

 

LIVING WAGE INCREASE RATES IN EFFECT JANUARY 1, 2022 

 

Chart 1 – Non-Quarantine Hourly Overtime Rate  

 

  



  

Chart 2- Quarantine Rate Up to 40 hours 

 

 

Chart 3- Quarantine Rate Over 40+ hours (Overtime)  
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Chart 4- Enhanced Per Diem Rate 

 

 

  



  

Chart 5- Quarantine Per Diem Rate 
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Contact  

If you have questions about rates and billing, please contact Pamela Harmon, Supervisory 

Medicaid Waiver Specialist, at Pamela.Harmon@dc.gov or 202-730-1585. 

 

For DHCF Skilled Nursing Services Rates, please contact Andrea Clark, Reimbursement Analyst, 

Office of Rates & Reimbursements at DHCF, at Andrea.Clark@dc.gov or 202-724-4096. 
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