DC Family Support Council DEIA Statement

The DC Family Support Council represents individuals with intellectual and developmental
disabilities and their families throughout the District. The Councilis strongly committed to
supporting diversity, equity, inclusion and accessibility in carrying out our mission. This
commitment includes ensuring equitable access to services for all individuals with I/DD,
including individuals from historically underrepresented or underserved communities, who
have historically been denied such equitable access.

The Council adheres to the following definitions of diversity, equity, inclusion, and
accessibility, as generally established by the President in Executive Order 14035:

e The term “diversity” means the practice of including the many communities,
identities, races, ethnicities, backgrounds, abilities, cultures, and beliefs of the
broader DC metropolitan population, including underserved communities.

e Theterm “equity” means the consistent and systematic fair, just, and impartial
treatment of all individuals, including individuals who belong to underserved
communities that have been denied such treatment.

e Theterm “inclusion” means the recognition, appreciation, and use of the talents
and skills of people of all backgrounds.

e Theterm “accessibility” means the design, construction, development, and
maintenance of facilities, information and communication technology, programs,
and services so that all people, including people with disabilities, can fully and
independently use them. Accessibility includes the provision of accommodations
and modifications to ensure equal access to services and participation in all
aspects of society for people with disabilities, the reduction or elimination of
physical and attitudinal barriers to equitable opportunities, the inclusion of
communications in multiple languages including ASL as well as related translation
and interpretation services, a commitment to ensuring that people with disabilities
can independently access every outward-facing and internal activity or electronic
space, and the pursuit of best practices such as universal design.

The Council also recognizes the importance of intersectionality, that multiple aspects of
someone’s identity are all relevant to someone’s experiences as an individual with I/DD,
and that there can be compound discrimination based on race, color, ethnicity, gender,
sexual orientation, gender identity, and other protected categories in addition to disability
that must be addressed by our Council and the DC government. Likewise, the Council
recognizes that individuals with I/DD may have multiple disabilities including mental health
disabilities that require a comprehensive approach and mental health support services as
well. It is only through these recognitions that the Council can work to ensure that all
individuals with I/DD and their families feel welcomed and are able to equitably access
services free from discrimination.



The Council welcomes participation in its meetings by all and seeks to achieve its mission
for all individuals with I/DD and their families.



