

Community Builder

Nature of Work

A Community Builder provides assistance to people with developmental disabilities supported by [AGENCY] to make meaningful connections in the community by helping people supported to form relationships with community members and places. The Community Builder works collaboratively with other staff to develop community connections for people [AGENCY] supports and is responsible for the following: promote a deeper understanding of people’s contributions and skills by building relationships with community members and community places; work to widen the circle of people in the larger community who are in relationships with people [AGENCY] supports; and support a positive vision for community building as being central to our work and a part of each staff position at [AGENCY].

Duties and Responsibilities

w Assist people to develop and expand participation in community activities and to build relationships with community members, family, friends, and neighbors.

w Pursue a variety of strategies including, but not limited to: connecting people with businesses, and organizations, including religious institutions; developing volunteer opportunities in the community; networking with friends, family, neighbors, associates and community members; interviewing community members and organizations to develop community building strategies and opportunities.

w Innovate and experiment to broaden and deepen the range of community building opportunities available to people supported by [AGENCY].

w Explore the interests and desires of the person being supported.

w With other support staff, organize and participate in individual planning processes to define a community building focus for people supported.

w Organize and participate in presentations, orientations, and periodic meetings about community building activities to assist agency staff to understand the role of community building and its necessity in the lives of people [AGENCY] supports.

w With other staff, identify people for whom a “circle of support” is the best option for increased community inclusion.  Work to establish and sustain circles by recruiting members and facilitating circle meetings.  Recruit and train additional circle facilitators.

w Attend team meetings as a way to facilitate communication and to help sustain a vision of community for each person supported.

w Participate in or facilitate work groups that have a community building focus.

w Participate in organizational planning and implementation.

w Work with agency staff to develop strategies for maintaining accountability for community building, including:  assure community building plans are developed and implemented, assess whether staff actions are leading to meaningful relationships and activities for people [AGENCY] supports.

w Participate in training, staff meetings, and supervision meetings as scheduled.

w Maintain records and documentation as required by DDS/DDA. 

w Serve on agency committees or as staff support to committees as needed.

w Maintain flexibility in scheduled work hours to maximize availability for community activities.

Desirable Knowledge, Abilities, and Skills

Considerable knowledge about the capacities and needs of people with intellectual and developmental disabilities; ability to communicate effectively verbally and in writing; ability to organize and facilitate planning processes; ability to work effectively both independently and collaboratively with agency staff and teams; ability to provide leadership within the agency in the area of community building; knowledge of DC and surrounding area; ability to effectively network; ability to function with a complex agenda; take risks, ask of others, and be open-minded about differences of all kinds; ability to connect with a variety of people in a variety of settings; ability to establish relationships with people receiving services, families, agency staff and community members that are based on mutual respect and recognition of each persons ability to contribute.

Desirable Training and Experience

Skills typically acquired by a four year degree in human service or a combination of education and experience.  A valid driver's license and insured vehicle.


